
Cancer Insurance

Why Should You Offer Your
Employees Cancer Insurance?

Chances are someone in your company has been diagnosed with cancer. When 
those medical emergencies occur, oftentimes employees are suddenly faced with 
lengthy medical treatment, drastic lifestyle changes and uncertain futures. At the 
same, many employees are also not equipped to handle the mountain of medical 
bills and associated expenses that their current employer-sponsored insurance 
policy may not cover.

On the other hand, you can help your employees prepare for just such an 
occurrence by offering them a supplemental cancer insurance policy that is 
specifically designed to pay benefits to help defray the costs of cancer treatments.

Designed as a supplemental policy, cancer insurance provides meaningful direct and indirect 
medical benefits to your employees to help pay the costs of cancer treatment. Cancer 
insurance benefits are paid in addition to any other insurance your employees may have. 
Benefits are paid directly to the employee or directly to anyone else he or she chooses. 

Cancer Insurance also includes a cancer screening wellness rider that pays a benefit amount 
per calendar year to each insured for specific tests performed to determine whether cancer 
exists in an insured person.

Cancer Insurance Pays Indemnity Benefits in the 
Event of a Cancer Diagnosis.

Universal Life Highlights

• Individual and family insurance available
• Guaranteed issue available, subject to group size 

and participation
• Offers a variety of enrollment methods including a 

simplified process for Guaranteed Issue amounts
• No physical exams or blood tests required
• Premiums collected through the convenience of 

payroll deduction
• Fully portable if an employee leaves the group


